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A BEC ARABIA AT A GLANCE
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A ABOUT BEC ARABIA
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AF OUR CORE VALUES




A& OURJOURNEY
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A& AWARDS AND RECOGNITIONS
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AF SUSTAINABILITY POLICY
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Sustainabilty Strategy
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AF SUSTAINABILITY STRATEGIC PLAN
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AF SUSTAINABILITY INITIATIVES
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A MATERIALITY ASSESSMENT
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A 2023 HIGHLIGHTS




Dependable
Governance




' CORPORATE GOVERNANCE

‘We believe that robust governance
practices are required o effectvely

and develop astrong cultureof
accountabily within the compny.

SDG IMPACT




AF CORPORATE LEADERSHIP

VICE CHAIRMAN & MANAGING PARTNER
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A& COMPLIANCE & ETHICS
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A& Anti-Bribery Management Systems




A STRIVE FOR QUALITY
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A& Information Technology

Acknowledging the importance of digalization and staying current with IT
trends, BEC Arabia has focused on optimizing work processes and enhancing
data securty. o ensure our dally operations comply with necessary standards,

Key Achievements

Over the past two years, our IT department has accomplished

T Department structure

& Remote Infastructure: We have successfully_transitioned
90% of the company’s infrastructure {0 operate remtely. This

ourrT
1o defiver cutting-edge solutions and services

nd processes seantessy from anywhere.

7 Senvice Enhancemen: The implementation of  obust icketing
system has significantly Improved IT sevice deivery across the
organizaton, resuting n greater employee satsaction and faster
esalution tmes

Cyber hreats and ensuring ta ntegrity.

Agpiication Team [DevOpsl: Focused on developing and maintaining innovative

thatwil serve a5 an enterpris resource planning (ERP] system n
the future,adherin to industry standards an preparing us for the
ext phase of digha transformatio.

‘nd development for cantinuous deivery and agity.

Service Management Team: Decicated to mansging IT services, oversecing

valving neads of the organization.

we switched to 3 dedicated MPLS line with  service level
agreement (SLA) from our provider, ensuring sable and relable
Internet comnectivity across al offces,



A& nformation Technology
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During the panderic and beyond, our T department played a vial ol in
enabing emote work. We provided employees with aplops, VPN access, and
supported seanless collboration through Microsoft Teams and other MS ES

Remote Work Capablies
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A& CARING FOR THE ENVIRONMENT

SDG IMPACT




A& ENVIRONMENTAL POLICY

business actiites and operatons. We are comitted t:

«Implementing lov-carbon technologies to ower isions.

consclous supp
« Utizing technology that requiesfess energy
< Monitoring and reporting energy consumpt

b Ot oo apiieesureuliztin e envronmenta
pact, and support a sustainable economy and ecosystem. To achieve.
e, BEC Aabi Tocuss o

« Minimizing waste generation

~Oneringconrcton s ol

< Ensuring responsible disposal through cetifed contractors.

®

BEC Arabia has adopted a trplebottom-Ine framewerk to identfy and

and Wastewater Treatment policy 3polies 1o il activites, ocatons, mployees, ind
de:

collaborators. Key ocus areas ncl

«Raising avareness of waterrelated impacts

mininize social impacts within it procurement
chains, The company's sustainable procurement objectives incluce:

pay. o 3
proper lving conditions, and well being measures Such 35 health and
Safey,food

«Reducing consumption with effcient technologies
Promting watr reuse n scarce regions

«Ensuring proper effent treatment

« Ensuring adherence to natonaland nternational s,
< Selecting certiied vendors with minimal environmentl impact, and

energy-eficient goods, and altemative fuel offerings.

« Encouraging supplers to restore biodiversity, safeguard widife, and
comply with far trade and quality standards.



A SUMMARY OF ENVIRONMENTAL ACTIONS DURING 2023
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A ENVIRONMENTAL INITIATIVES IN THE REPORTED PERIOD
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A ENVIRONMENTAL INITIATIVES IN THE REPORTED PERIOD
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A ENVIRONMENTAL INITIATIVES IN THE REPORTED PERIOD

Material & Resources
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A INTRODUCING OUR GREEN
BUILDING PROJECTS




A SINDALAH ISLAND
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A& GREENHOUSE GAS (GHG)
EMISSIONS




A& GREENHOUSE GAS (GHG) EMISSIONS

BEC Avabis CO LTD, - Mar 2023t e 2024 GHG eisons report
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PEOPLE &
COMMUNITIES

1. Emponering People

7. CSR mster

e 2> 2

% -
Tty il Fahah »m"’“’ e U’ “l’( f




‘& EMPOWERING PEOPLE

Bullding or A Better Tomorrow
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A& OURPEOPLE
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A& DIVERSITY




A& DIVERSITY
AND INCLUSION
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Poliy Guidelines:




‘A HSE INTEGRATED
MANAGEMENT SYSTEM

Hazard dentification & Risk Assessment.

Employee Partcpation
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A HEALTH & SAFETY TRAINING
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Daily Toolbox Talks TBTs) and Pre-Job Brieings:

New Employee Induction:

HSE Training




A& TRAINING & DEVELOPMENT

vend. e, nd sty hlenges
Induction Trsining
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A& COMMUNITY GIVING

AResponsible Business For People & Planet




AF 2023 CSRINITIATIVES

Blood Donation Drive

Sponsoring aSwimming Competition
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Breast Cancer Awareness Workshop

Beach Cleanup
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